
   non-discrimination policy  

Suited for Change is committed to the principles of nondiscrimination and equal 

opportunity for all persons and to ensuring that these principles are reflected in 

our own internal employment and personnel policies; our interaction with other 

organizations and the public; and our advocacy and activities on behalf of and 

with constituency groups. SFC recognizes that diversity is an integral part of our 

organization's effectiveness. 

Suited for Change is an equal opportunity employer. Our policy is to administer 

all personnel activities in a manner that will not discriminate against any person 

because of race, religion, color, national origin, sex, age, disability, veteran status, 

sexual orientation, gender identity or expression, or any other basis prohibited by 

law. SFC will fully comply with all applicable federal, state, and local laws to 

guarantee equal employment opportunities based on qualifications and job 

requirements. 

As women, our clients face particular challenges when entering the workforce: 

historically lower wages, workplace discrimination, and disparate standards for 

professional appearance. Suited for Change has nearly 25 years of experience 

helping women navigate these obstacles, and our expertise has tailored our 

services to primarily focus on women's needs. However, while we only offer 

women's clothing in our boutique, we have served men through our job readiness 

workshop series when they have been referred through our partner network.  

 

 


